WE DISCOVER, WE GROW

Girlguiding

Girlguiding Scotland, the leading charity
for girls and young women, has more
than 60,000 members across Scotland,
including 50,000 young members. So if
you’re recruiting, it’s likely you’ll
receive applications from people who
mention Girlguiding Scotland under their
volunteering or interests.

What does their involvement with
Girlguiding Scotland tell you?

We know from employers that some candidates, while they may have the necessary academic
qualifications, can lack transferable or “soft’ skills they are looking for. Girlguiding Scotland
helps its members develop into rounded individuals with a range of skills and attitudes which
can help them to be effective and valuable employees.

Most of our members fit their guiding commitments around a
job, studying, family life and other interests such as sport - or
a combination of these! It’s a long term commitment, from
aiming for prestigious awards and challenges as a young
member to working as a leader within a local community,
offering opportunity, fun and support to girls and young women.
The time management and drive required to pull this off are
hugely valuable in the workplace.

Girlguiding Scotland gives our young members the chance to
broaden their horizons, try new things and aim high. Whether
volunteering in a developing country, running a unit or speaking
out about issues that matter to girls, this fosters vital transferable
skills such as confidence, adaptability and resilience in new
situations.




Through involvement in guiding and the non-formal learning opportunities it
offers, our members develop many transferable skills relevant to
employment including:

Leadership - the skills to motivate, support and mentor others to carry out
their plans and achieve goals.

Team work - each guiding unit is run by a team of volunteers who have to
work effectively together to ensure success.

Administration - such as record-keeping, monitoring resources and creating
plans for the unit.

Budgeting - those in leadership, budget and keep accounts for their unit on
a weekly basis. They may also manage the budgets for special events or
residential trips and write applications for external funding.

Time management - this can include facilitating activities to time in a unit
meeting, meeting external deadlines for events and fitting guiding around
other commitments such as work, study and family.

Organisational skills - whether pulling together a group activity for a unit
1eeting, a whole term of activities for Brownies or a large-scale regional

to plan camps and other




